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MITx MicroMasters® Programs

- JRYUILA
— Supply Chain Management Az 01 —XI[{/£ —'S =~
— Data, Economics, and Development Policy 2T %$£0) Djjjjzz/rgmg I/T//_V) I/ﬂ:‘
— Principles of Manufacturing MITG)'ﬂ&_ %ﬁf(;l%?ﬂ(i Eé'f_Lc‘_’_ L/_Cun..\ é
— Statistics and Data Science
— Finance né

« Advance your career or accelerate your Master’s degree with a graduate-level digital
credential from MIT.

« The MicroMasters program credential from MIT Open Learning is a professional and
academic credential for online learners from anywhere in the world who seek focused,
accelerated advancement.

 Enroll in a program—no admission required—and take a series of graduate-level online
courses, taught by MIT instructors, through edX or MITx Online.

« Earn a program credential by completing the course and passing one or more proctored
exams.

« Enjoy the credential benefits: Credential earners can also apply for an accelerated master’s
degree program at MIT and other pathway schools; and include your credential on
professional profiles. MicroMasters program credential earners also become affiliates of the
MIT Alumni Association.

23
https://micromasters.mit.edu/
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A2=512707548  edX @) MicroMasters® Programs

* MicroMasters programs are a series of graduate level courses from top
universities designed to advance your career. They provide deep learning in
a specific career field and are recognized by employers for their real job
relevance. Students may apply to the university offering credit for the
MicroMasters program certificate and, if accepted, can pursue an
accelerated and less expensive Master’s Degree.

) HREEDKFEFNNYAIONYAT —ZI[HTUND
o IRIRZFH KERIF TR B T, BB AR AF23B
— MIT. Purdue University, & T K= . Rochester Institute of Technology. The

University of Michigan. Indian Institute of Management Bangalore. Universidad
Galileo. Universitat Politecnica de Valencia. Delft University of Technology.
RWTH Aachen University. University of Adelaide. University of Maryland. The
Georgia Institute of Technology. The University of California San Diego. Curtin
University, University of British Columbia, The University of Queensland,
Chalmers University of Technology, Doane University, Wageningen University &
Research, Tecnologico de Monterrey, The University of Edinburgh

https://www.edx.org/micromasters
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Micro-Credentials

Upskill with Micro-Credentials

Looking for a way to highlight your expertise? PMI
Micro-Credentials are your solution. Focusing on
specific skillsets, these PMI offerings help you learn,
test and earn a digital badge in a fraction of the time.

- \ S \ S
::;;::ﬁ::se to your digital profile and showcase your 7 D 7 I\ 7 * } / I\
=
EFREAPMIOD

I\/Iicro-credential
<Aoo Tov )L

Agile Hybrid Project Pro Citizen Developer Practitioner

P Frofect
XN s

6.5-12hrs/13PDUs AGILE HYBRID 6-8hrs/6PDUs/CDP Series

PROJECT
PRO

Agile Hybrid Project Pro™ is a new online course The Practitioner course is for the “doers.” It provides
paired with a non-proctored online exam that the tools and methodologies needed to efficiently
validates you have upskilled and aligned to the new create effective and scalable applications using...

PMP... e

Course + Exam ¢ 7|_/7/]/ /TPM%%
Course + Exam Price: $249.00 —“ =~ == -
Member Price: $175.00 Discover the CDP Micro-Credential * 9) I/DIE EH %% (

Non-Member Price: $200.00

~w - \ ~\w
Discover the AHPP Micro-Credential \/ S ) I// \\J \/)

H 88 : https://www.pmi.org/certifications/micro-credentials
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Comprehensive Learner Record [1]
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Verifiable Credentials
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[1] Comprehensive Learner Record, IMS Global, https://www.imsglobal.org/activity/comprehensive-learner-record

[2] LER Information & Resources, https://www.uschamberfoundation.org/t3-innovation-network/ilr-pilot-program

3]z b0 —3—3—UFHM, FEAFIEDRZ DMAFERETFRRR OPAVUH,. HFS. RaWY) (2020%F128) , 39
https://www.jetro.go.jp/world/reports/2020/02/7b73cf9a5e1dfe74.html @Masabhiro Inoue, 2021
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—— Mandatory elements W ZEE R

e|dentification of the learner

oTitle of the micro-credential 44 ¥/}

eCountry/Region of the issuer

eAwarding body e {itHRES

eDate of issuing F{TH

eLearning outcomes FIERE

eNotional workload needed to achieve the learning
outcomes (in ECTS credits, wherever possible) & fa]
eLevel (and cycle, if applicable) of the learning
experience leading to the micro-credential (EQF, QF-
EHEA), if applicable L)L

eType of assessment 7 TZAAU LD A%

eForm of participation in the learning activityi% (/%
eType of quality assurance used to underpin the micro-

credential BRI

Optional elements

ePrerequisites needed to enrol in the learning
activity

eSupervision and identity verification during
assessment (unsupervised with no identity
verification, supervised with no identity verification,
supervised online or onsite with identity verification)
eGrade achieved

e|Integration/stackability options (standalone,
independent micro-credential / integrated, stackable
towards another credential)

eFurther information

43

European Union, A EUROPEAN APPROACH TO MICRO-CREDENTIALS, December 2021




FA—RASZUTFDORA2o0O00L57>>v)LOZEHEAL
National Microcredentials Framework

* The Department of Education and the Department of Employment and
Workplace Relations, Australia

e 22 March 2022

« JL—AD—2TJ0OH™N
CEEFBAERL, FRENEIOR—IEBFRTIIOILF> S )L &2EVE
F2D(C, BRICEDVEBRETZCEN CE22L5(C5 3,

« IO LFT > vILO—EBUEERNEEREZHEIL., FE8E&E., J0O/)\(145F—.
JEREOHENE S e T IRE L. 3%Faﬁo>uﬂifu%4ELa“Zao

-?AT®747DOD?>>VNLDMT B —BUEBALL, Y100
OLT il - I—y NILARICIBHY 2D RBERBEDHEZ R T o
R T T S G L

« A—XABRSUVCHBITDBDNYAILT2vILORREERECDOWVNT, JO/\H445—,
EBREE. FEELEVOEIXRTOBBREDEDOF—RHIZETEL. BRI D,

 RATOILT S v )L OSIHERAEE EERD— — X (CEE(CRIE T T L
0. IAIODILT S v ) LN E EEDBIRAEDEEESIEL. S5R3FH
CRORAREDIEEE B 5F £5ICY 5.

https://www.dese.gov.au/higher-education-publications/resources/national-microcredentials-framework




A—RANSUT7ORAoO0L57>2vwI)ILTI L —ALAD—0O%k
wZESEINF (Required Element)

Element Status Description

Title & ¥h Required | The title of the microcredential, described in plain English.

Provider 1Z{itH& Required | The institution delivering the microcredential

Content/ Required | A description of the structure of the microcredential and a summary of the
Description A& content that will be taught, i.e. key topics.

Learning Outcomes | Required | The knowledge, skills or competencies a student will acquire upon completing a
FIERE microcredential.

Language Required | The language/s of instruction in which a microcredential will be taught in/

L EEE assessed.

Delivery Mode Required | The method of delivery of a microcredential, e.g. onsite, online or a combination
REDODAE of both.

Date of Delivery Required | The set relevant delivery dates (start/ end) and an outline of the schedule within
1% X HARE these dates.

Learner Effort Required | The commitment/ effort (volume of learning) required of learners. This estimate
FIEAR of hours should include:

https://www.dese.gov.au/higher-education-publications/resources/national-microcredentials-framework
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Descriptors of Microcredentials and

Dlgltal Badges Mandatory / Optional

Microcredential (Australia)

Microcredential (EU)

Certificate Programs (Japan)

Open Badge v.2

- Identification of the learner recipient Assertion
Date of Delivery Date of issuing issuedOn Assertion
Title Title of the micro-credential Title (&%) name BadgeClass
- Country/Region of the issuer - issuer BadgeClass
Provider Awarding body Educational institution issuer BadgeClass
Content/ Description - Content(R&) description BadgeClass
Learning Outcomes Learning outcomes Objectives(H ) criteria BadgeClass
Language - - criteria BadgeClass
Delivery Mode Form of participation Delivery Mode (12 E DA %) criteria BadgeClass
Learner Effort Notional workload Total Learning Time (¥2R5fE1%%) | criteria BadgeClass
Inherent Requirements - - criteria BadgeClass
Price and Financial Assistance | - - criteria BadgeClass
Assessment Type of assessment Requirements ({& 7 E{4) criteria BadgeClass
Certification - Certification (FEIEEERR) criteria BadgeClass
Credit/ Other Recognition Grade achieved criteria BadgeClass
Quality Assurance Type of quality assurance Quality Assurance (FXEE#E) | criteria BadgeClass
Prerequisite/s Prerequisites needed to enrol Prerequisites needed to enrol criteria BadgeClass
Level of the learning experience (EQF) criteria BadgeClass
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