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RETURNING TO LEARNING THROUGHOUT AN EXTENDED
WORK LIFE

AHE'IOOEH#‘RU) Human skills for a 100-year life
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MICHELLE R. WEISE

LONG
LIFE
LEARNING

PREPARING FOR JOBS
THAT DON'T EVEN
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(macro credentials)

(micro credentials) *

Non-degree credentials, module certificate, digital

A badges, etc.
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|~ MOOC platform: MicroMasters (edX), Nanodegree
(Udacity) and Specialisation (Coursera)

Reskilling & Upskilling
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Framework
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Undergraduate

We affer flexible learning
options through our CPD
EXPLORE
cPo
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https://www.tcd.ie/courses/
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University of Blrmlngham (S&EI)
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Microcredentials

Postgraduate Microcredentials allow you to gain skills without
committing to a full degree.

BREZEIZKRFRELRNILOEKREZEBNTES

*100~150 BRI DZERFRITEHIZEZE TES

T 7 HEZIZDHDELGEMAXILEEIZEITSD
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https://www.birmingham.ac.uk/study/short-courses/microcredential-courses 14
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® CourseralEEL ., 2024 FE M HF A IZGoogle,

Universityof Szeged Lo IBMAEDTO Ty aFILBEE (\vD) %

Google Data Analytics: 7 credits
Google Project Management: 6 credits
Google IT support: 5 credits
Google Digital Marketing and E-Commerce: 7 credits
Google UX Design: 9 credits
Google IT Automation with Python: 5 credits
Google Cybersecurity: 7 credits

Hﬂ?%f%é:—x%_‘?ﬂ *B(iﬁh&b'ﬁ.ﬂ*

. Badge )

SET=

SZT=

SelfMaster: LifeHacks

Digital Career Builder

» Google Business Intelligence: 3 credits
» Google Advanced Data Analytics: 8 credits
« IBM Data Engineering: 8 credits
+ IBM Data Science: 6 credits
IBM Cybersecurity Analyst: 4 credits
+ IBM Data Analytics with Excel and R: 4 credits
« IBM Data Analyst: 6 credits
* |BM Full Stack Software Developer: 6 credits 15
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Study withus v

Melbourne MicroCerts

Fast, focused, 100% online.

COVID-19  THE MELBOURNE CURRICULUM

Student life v Accommodation v

Q

Contact and support v Search

OF B =HEFMEM oSN T=100

=BZ257TA4oA9L

2E - HE e _“—Qﬁﬁf\iDXs E &AL .

)—F =T IR
A2 % fE] (4~ 8ER)

—

Toov)L

DA

KRFBREEH D453 D1 ELTEE
RAERTKRFBRREDEAC G ATRE
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Contemporary education

Learn evidence-based teaching strategies

and explore emerging classroom
technologies.

Creative thinking, effective

communication, and design

Acquire the skills to truly stand out,

%)L ()

BACK TO TOP WHAT ARE MELBOURNE MICROCERTS? COURSES WHY MELBOURNE MICROCERTS?

Cultural, ethical, and emotional
awareness

Improve your decision-making capabilities

influence others, and positively impact your

workplace.

and enhance your cultural awareness.

Data, technology, and digital

transformation

Health, wellbeing, and medical

innovation

Leadership, management, and change

Lo e e R e Pt S

Find the right course for you

Upskill online in just a few short weeks. Click to view start dates or register for course updates.

Digital Tools for Inclusive
Teaching
MELBOURNE MICROCERT

Leading Learning Through
Advocacy
MELBOURNE MICROCERT

Teach Digital Safety, Ethics
& Wellbeing
MELBOURNE MICROCERT

Introduction to Learning
Difficulties
MELBOURNE MICROCERT

Leading Learning Through
Partnerships
MELBOURNE MICROCERT

Teachers’ Transition to
Innovative Spaces
MELBOURNE MICROCERT

Leading Learning for
Quality Improvement
MELBOURNE MICROCERT

Learning in Innovative
Spaces
MELBOURNE MICROCERT

Teaching in Innovative
Spaces
MELBOURNE MICROCERT

Leading Learning:
Contemporary Theories
MELBOURNE MICROCERT

Schools' Transition to
Innovative Spaces
MELBOURNE MICROCERT

Using Response to
Intervention to Support

Learning
17

MELBOURNE MICROCERT
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Apple, Google, IBM, Costco, Chipotle,

Whole Foods, Nordstrom, Hilton, Starbucks,
Bank of Americal —&R @A RAMNIF LT Z W §
FE L4 LVFEBA (Glassdoor, 2021)
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BRSUTRIBAEIL . EHRBFOERICFMAE
HERMT ORMERTICE % (2020)

BA)—S RN FFIE, EER-IT-BEEY—
EXRLGEDHE T, FXEHF=LEULAEIE-
EREROHOIBEERIZHIZ00D K A

MR ILAZTW ., aBaZFMW, 220, 781
FMEE13D M AY, BAFDERBIZELTEXK
HT  REBRORXTILTIHRATLIAEHZTHERRK
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BE2EMTIAIOILT OO VERBEEICREE I HRBESEMNLTLS

-

nEEIZEFSERS Z5BS5 nEBLEELERLGL Bbhily wFERIZZSEDAN =513

BESZICIA/O0LTo v ILBEENDSZZEDA)YMIFAIHA EXHEIZ)

0% 50% 100%

AEXIALEAOERZRLTLS I 76%
BREEZRLTWHS I 63%
AVETUV—PRAXIVEBRITIEA S LA TES I 50%
EMPHORFARZEZRE LTSI LZ LTS I 56%
BEGL 0 2%
F0H | 1% n=513

Fong, J., Etter, B., & Sullberg, D. (2023)
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n=513
nEFBICESIRS wEFS5R85 nEBLERERALGL Z5 B
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RIEECZSES wE5E5  wFELLEEAL CZ5EbAL wIEEczSEbiy 1013

Fong, J., Etter, B., & Sullberg, D. (2023) 21
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@ £EFWHMAODRDERXFILAR : Rising college costs

HEZEDET& 2030F F TIZHBBHEHADIE| Average tuition and fees, adjusted for inflation (data in 2019 dollars)

hii&ﬁ (Pema 2023) bk Private Nonprofit Four-Year
O SEHENDAREEHEDHE/I: $30K

AZEEEIF2025~2029F (ZH VT T15%FE

MTEFEEHE2012~2029F DRI 15%iH $2°“
(Grawe, 2018 ; 2021) :
10K

® i LA S . e roue

Public Four-Year

$1SLL 7°|:|‘7\‘5A—§‘j:7:":< > ﬁ%jng"ai\w WQITO IQISO 19|90 2()'00 EOIIO 20|20
X#}L&—zwﬁﬁ':ﬁl'\—cl'\é SOURCE: The College Board, Trends in College 2019 report s&

CNBC

(National Student Clearinghouse Research Center, 2023)

Source: CNBC,2023
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>HEWEDAMIARLD LR (FFERERDEM A
(The Chronicle of Higher Education, 2024) Sfor
HIGHER

EDUCATION
OFRDFEETIE. 2RDHI4,000KRFD50% M5 & 104 o
VINIZH#Hi &S - BAdH - E&ET%&%;E'](CIayton Christensen, 2018)

O 1F "L REREF A DT DS FHEHE (SH(2/MR
ﬁ%ﬁl\ﬁxﬁ) [ZDWVTIE, 2026 FE Mo 2BV INIRES
B (Grawe, 2018)

NATHAN D. GRAWE
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@ 4 -HE -F—RF)T7DRETHREE R D EH
(Rees-Johnstone, 2021)

@ N F LRI MDBHLIRFDWET S (1002 DHE
ZRE.ONDHETOT S LOFAH) , MFIL. w4890
T LERFEDT=86,000F5FILEXiE \

O KEDREIZLDE. KEBITHOH7EIN., v1o/aIL
TR AREBROER/ETNICHESIINERICEIID
A RETE DV & B &R E (UPCEA, 2021 :n=606)

O BIEAENDEZEDNY%NIAIO LTI vILHBNKED
BMEAHIZHEFELTNS, 88%MNIA/O09LTUoIvILDE
AZKEOEIRETE A AATNSEEE
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https://www.maine.edu/student-success/micro-credentials/list-of-micro-credentials/
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B /MpEEEERELT-MC
B ERERNRDIEELTI—X (H)

Python A—F >4  KREFEZEFBOSATAOTRAFIL  HERDI—HavT
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B ERRITGoogleE EROA—RETRA Y T4 |+ TR E/ WD)

TXYRAKRESRT AL, Stada BN 51507 FILDBIRLZ (T, Coursera & 12
L2023 FICMCT BT S LEEA, 9Fv VNR HSEREVZ— (248 AL
DFE, BHR. FXE) ZH/RIC. MOFBAFTEICHICT S EEHET

O Coursera 3—X (CareerAcademy) Z1E L T
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University of Texas at Austin
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20205E D National Education Policy (NEP) @D
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ERLERILYES 1,200 ADEB~DHEEIEE

BWERASIENRREDERE
® SEMFHETIT. RF/LEAKLH
L—=U 0 BNEELGERDE
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Advanced Literacy
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BB 7—2Y 4T XAl
BE7O07SLBERE
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B JV-Campus +o 51> BREE TSy I4—1)
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Sources:

NIAD-QE (2023) https://niadge.jp/news/6086/
Noda, A. (2023). Exploring the possibilities and
challenges in developing the Japanese qualifications
framework. Higher Education Evaluation and
Development, Vol. No. ahead-of-print.
https://doi.org/10.1108/HEED-05-2022-0019

Japanese Educational Qualifications Framework (tentative)
BEOHEERGEY HR)

® Doctoral degree/ {§+

® Master's degree/ f§+

® Master of 00« (Professionaly/ #+ (wre

®).D, uris Dector)/ FEF IS (wrm

® Master of Education (Professional)/ BITS#SE )

@ Bachelor's degree (Medical, Dentistry, Pharmaceutical Sciences [Clinical), and Veterinary Medical Sclence}
(%t my. By P EEan. MEE

| ®Bachelor's degree/ #1 (21 (B2, B2, BT WEEN). BETI TR

®Bachelor's degree (Professional)/ F1- (wrim)

" e Advanced diploma/ mE=FE

® Associate degree/ A L+

® Associate degree (Professional)/ SEIE A2+ e
® Associate/ #$+

® Diploma/ #Fj+

® Certificate of Completion/ fE 758
+ hdvanced course, upper secondary school/ B3FEs i
+ Advaniced course, upper division, secondary schaol/ s ]
+ Advanced course, upper secondary department, school for special needs education/ BR/EEF HE F & HH

# Certificate of Graduation/ Z#iE®
+ Upper secondary schoolf 55
+ Secondary edication school/ d& s
- Upper secondary department, school for special needs education/ i@ s sa
+ Upper secondary course, specialized training college/ B ERS R

® Certificate of Completion (Regular course, completion of 3rd grade, eallege of technalogy)/ #E T IE® (mwwrsm 1 wxie 7
| ®Certificate {Upper secondary scheol equivalency examination)/ B¥ FHRFEREEIEERS RIER

® Certificate of Graduation/ S RiE®
+ Lower secondary school/ S5
+ Compulsory education school/ BREEE 2k
+ Lower secondary department, school for special needs education/ W SR EGEE

RERRERTER A WIS

® Certificate (Lower secondary school

# Certificate of Graduation/ & E
+ Elementary school/ s
+ Elementary department, school for special needs education/ MRS RE SIS E

[H *w#&%i&*ﬁ*’”%ﬂﬁ (A=) ]
o IDURIVEEZEHSTRAT HN?

24oaoL Tl (B)

FEIEREBAE A (level 7 ?)

.- F—AY/IUR-Al
%&ﬁ7D77L\mL\ %IU-E
)72 —L~)L(level 6 ?)

t?

JV-Campus # 8 A
(level 6 ?)

[em——————— e ———————

1
" Digital Badges "

b o e
|

" MOOCs certificates "
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